Neden Antalya?

Birlesmis Milletler Ortak Programi kapsaminda Antalya gesitli sebeplerle
pilot bélge olarak secildi:

Antalya Turkiye'nin en cok i¢c go¢ alan sehirlerinden bir tanesi ve genc
nifusunda dinamik bir go¢ olgusu var.

Antalya'nin etkileyici ekonomik blytmesini nitelikli istihdam yaratarak
surdaralebilir kilma potansiyeline sahip yeni sektérler var.

Sektorlerin ihtiyaglar ile Antalya'nin mevcut insan kaynaklari arasinda
yeterli uyumu gelistirmeye ihtiyag var.

ildeki is olanaklari mevsimlik, dolayisiyla sunulan is firsatlari stirekli
olamiyor.

Turizm sekt6rtnln hakimiyeti ve mevsimlik olmasi Antalya sanayiini
Isglicti dalgalanmalari karsisinda hassas hale getiriyor.

Ortak Program'da One Cikan Noktalar

Birlesmis Milletler Ortak Programi 15-24 yas arasi genc¢ nifusun insana
yakisir istihdam oranini artirmay: ve istihdamda surekliligi ve kayithhg
gelistirme hedefiyle calismalar ylratiyor.

BM Ortak Programi ile Tiirkiye 2006 Ocak ayinda BM Genglik istihdam
Agi'na (YEN) dahil olarak Ustlendigi Ulusal Genglik istihdami Eylem
Plani hazirlama yakamluligunt yerine getirdi.~ Ortak Program
kapsaminda olusturulan Ulusal Teknik Ekip tarafindan gelistirilen Ulusal
Genclik Istihdam Eylem Plani cercevesinde isglcl piyasasinda
dezavantajli gruplar arasinda yer alan gengler ile kadinlarin istihdaminin
artirilarak ekonomik ve sosyal hayata entegrasyonunun saglanmasi
hedefleniyor.

iISKUR’un koordinasyonunda Ulusal Teknik Ekip tarafindan hazirlanan
ve Calisma ve Sosyal Guvenlik Bakanligi (CSGB) tarafindan
onaylanan Ulusal Genglik Istihdam Eylem Plani, uygulamaya konulmak
Uzere CSGB ve ISKUR'un kurumsal strateji ve eylem planlari arasinda
yerini almistir”.

ISKUR ve Il istihdam ve Mesleki Egitim Kurullari aracilig ile yerel
dizeyde aktif istihdam politikalarinin daha etkin uygulanmasina saglanan
katki strtyor.

Kanita dayali istihdam politikalari gelistirebilmek ve Tirkiye'nin 2020'ye
kadarki mesleki ve isglicti marketi trendlerine 1sik tutmak amaciyla
bir “Mesleki Goriinim Raporu” hazirlandi.

Turkiye'nin en cok i¢ go¢ alan illerinden biri olan Antalya'daki geng
nufusun istihdaminin artirlmasi icin yerel otoritelere kapasite gelistirme
destegi saglaniyor.

ISKUR hizmetlerinin bu hizmetler ile ilgili bilgisi olmayan veya bu
hizmetlere erisimi kisitl olan kisilere ulastirlmasinda destek saglaniyor.

Antalya'da ylksek rekabet avantajli sektérler arastirildi. Ek istihdam
yaratma dogrultusunda bu sektorlerin isglicti gereksinimlerine hitap
edecek faaliyetler tasarlanip hayata gecirilmeye baslandi.
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Why Antalya?

Within the scope of the UN Joint Programme, Antalya has been selected
as the pilot province for several reasons:

Antalya receives high levels of migration and there is a dynamic
migration issue among the young population.

There are new emerging sectors with great potential for dynamic
sustainable growth and high-quality job creation.

There is need for better coordination between the needs of the labour
market and the skills of the existing labour force.

Current employment opportunities in Antalya are mostly seasonal and
therefore not continuous.

Seasonality and the predominance of the tourism sector render Antalya's
industry vulnerable to labour market fluctuations.

Highlight Keypoints of the UN Joint Programme

The UN Joint Programme “Growth with Decent Work for All: National
Youth Employment Program and Pilot Implementation in Antalya” aims
to increase decent employment opportunities for the young population
between the ages of 15-24.

Through the UN Joint Programme, Turkey fulfilled its obligations in
preparing a National Youth Employment Action Plan? in the last quarter
of 2011, after joining the United Nations Youth Employment Network
(YEN) in January 2006. The Action Plan developed by the National
Technical Team was envisaged as a document suggesting solutions
for the problems of vulnerable groups and supporting the national
employment strategy.

After the National Youth Employment Action Plan is finalized by National
Technical Team and approved by the Ministry of Labour and Social
Security, the action plan is now included in the Ministry’s and ISKUR’s
institutional strategies and action plans.

Effective implementation of active employment policies at the local
level through ISKUR and the Provincial Employment and Vocational
Training Boards are secured.

To develop evidence-based employment policies, Occupational Outlook
is prepared to shed light on occupational and labour market trends
up to the year 2020.

In order to increase employment rates among youth in Turkey's highest
migration receiving province Antalya, capacities of the local authorities
are improved.

Support and outreach are provided for unemployed youth, who either
do not know about or have limited access to the ISKUR services.

In Antalya, sectors with a competitive advantage are analyzed in detail
with the intention to create new employment opportunities and activities
that respond to the labour market needs of these sectors. This is
designed to boost the local economy.

2 Yjusal Genglik Istihdam Eylem Plani'na BM Ortak Programi web sayfasindan
ulasilabilir: http://www.mdgf-tr.org/genclik/v2/p/tr/ulusal-genclik-istihdam-
eylem-plani.php

2 National Youth Employment Action Plan can be reached by clicking on:
http://www.mdgf-tr.org/genclik/v2/p/tr/ulusal-genclik-istihdam-eylem-plani.php

Birlesmis Milletler Ortak Programi
“Herkes icin insana Yakisir is: Ulusal
Genclik istihdam Programi ve Antalya
Pilot Bolge Uygulamasi”

United Nations Joint Programme
“Growth with Decent Work for All:
National Youth Employment Program
and Pilot Implementation in Antalya”

www.tasarimhane.com.tr

Bilgi icin / For Information

BM Ortak Programi Ankara Ofisi o
BM Binasi, Birlik Mah. 415. Cad (Eski 2. Cad.) No:11, 06610, Cankaya/ Ankara, TURKIYE -

Tel: (0090) 312 454 11 28 « Faks: (0090) 312 496 14 63
ISKUR Antalya Il Miidirliga, M D G I 1 ISKUR

BM Ortak Programi Antalya Ofisi
Gursu Mah. 337. Sok. No:44, Antalya, Turkiye Vv
Tel: (0090) 242 230 40 35 - Faks: (0090) 242 229 40 27 MDG ACHIEVEMENT FUND

www.genclik.mdgf-tr.org



“Bati Akdeniz Tarimsal Arastirma Enstitiisti (BATEM) Fotograf Arsivi’nden destek alinmistir.

Birlesmis Milletler Ortak Programi .
“Herkes icin Insana Yakisir Is: Ulusal Genglik Istihdam
Programi ve Antalya Pilot Bolge Uygulamasi”

Birlesmis Milletler Ortak Programi “Herkes icin insana Yakisir is: Ulusal
Genglik istihdam Programi ve Antalya Pilot Bélge Uygulamasi” (BM
Ortak Programi) gengler arasinda issizligin azaltiimasini ve 6zellikle
geng kadinlarin isglictine katiliminin artiriimasini amachyor. BM Ortak
Programi sonunda geng issizlerin insana yakisir islere yerlestirilme
oraninin artmasi hedefleniyor.

2009 yili sonunda baslayan ve 2012 sonuna kadar devam etmesi
ongoriilen BM Ortak Programi, BM kuruluslari Gida ve Tarim Orgiiti
(FAO), Uluslararasi Calisma Orgitii (ILO), Uluslararasi Go¢ Orgiit
(IOM) ve BM Kalkinma Programi (UNDP) ile Ulusal Program uygulayicisi
olarak Turkiye Is Kurumu (iISKUR) ortakliginda yarttliyor. BM Ortak
Programi'nin finansmani ispanya Hiikiimeti'nin sagladigi Binyil Kalkinma
Hedefleri Fonu'ndan (MDG-F) destekleniyor.

BM Ortak Programi hem ulusal diizeyde hem de Antalya ilinde yerel
diizeyde sonuclar elde etmek hedefiyle ¢alisiyor. Ulusal diizeyde,
iISKUR ve il istihdam ve Mesleki Egitim Kurullar'nin kapasite ve hizmet
alanlarini gelistirmek ve “Ulusal Genglik istihdam Eylem Plani"nin
gelistiriimesini takiben, ilgili kurumlarca kurumsal strateji ve eylem
planlarina dahil edilmesi yontinde ¢alismalar yaritiliyor. Yerel diizeyde
ise bir yandan Antalya'da isglcu arz ve talep dinamiklerini desteklerken,
diger yandan da isglicli arz ve talebi arasindaki uyumsuzlugun
gideriimesi yoniinde galisiyor. isgiicii piyasasinda geng gruplar yararina
istihdam, genclik ve gé¢ yonetimi 6nlemlerinin etkin bicimde
uygulanmasini destekliyor.

With kind contribution of West Mediterranean Agricultural Research Institute (BATEM) photo archive.”

United Nations Joint Programme
“Growth with Decent Work For All: National Youth
Employment Program and Pilot Implementation in Antalya”

United Nations Joint Programme “Growth with Decent Work for All:
National Youth Employment Program and Pilot Implementation in
Antalya” (UN Joint Programme) aims to reduce youth unemployment
and increase the participation of young women in the labour force.
The target of the UN Joint Programme is to increase the percentage
in placements of young unemployed people into decent jobs.

The UN Joint Programme was launched at the end of 2009 and will be
completed at the end of 2012. It is funded by the MDG Achievement
Fund entrusted to United Nations Development Programme (UNDP)
by the Government of Spain, in cooperation with ISKUR (Turkish
Employment Organization) and United Nations Organisations namely
ILO (International Labour Organization), IOM (International Organization
for Migration), FAO (Food and Agriculture Organization of United
Nations) and UNDP.

The UN Joint Programme contributes to the achievement of results at
both national and local levels. At the national level, the Joint Programme
strives to improve the institutional capacity of ISKUR and facilitate
development and implementation of the National Youth Employment
Action Plan. At the local level, the Joint Programme supports the
dynamics of labour supply and demand and ensures effective delivery
of employment services, by providing improved coordination between
labour market needs and the supply of labour force in Antalya. In
addition, the Joint Programme tries to secure the effective
implementation of employment, youth and migration management
measures effectively for the benefit of youth in the labour market by
also supporting Antalya Provincial Employment and Vocational Training
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BM Ortak Programrndan Kimler Yararlaniyor?

BM Ortak Programi'nin yuruttiga calismalardan iki temel grup fayda
goruyor:

ISKUR, BM Ortak Programi'nin ulusal ortagi ve istihdam hizmetleri
sunmaktan sorumlu politika hazirlayici ve uygulayici kurulus olarak
Program'dan uygulamalar ve politika gelisimi baglaminda yararlaniyor.
Bunun yaninda yerel yénetimler ve sivil toplum da bu politika ve
eylemleri takip ve destekleme misyonlari ¢cergcevesinde programdan
faydalaniyor.

issiz, ise yerlestirme hizmetlerinden yeterince haberdar olmayan veya
bu tiir hizmetlere erisimi olmayan, go¢ etmis ailelerden gelen gengleri
de kapsayan 15-24 yas arasi genc erkek ve kadinlar ise uygulama
seviyesinde Ortak Program'dan yararlanan olan ikinci grubu olusturuyor.
Yasal hiktmler dolayisiyla ISKUR tarafindan ise yerlestirilenler, “insana
yakisir is” tanimina uygun, sosyal glivenceli, en az asgari Ucretli ve
kayith islerde calisabildikleri icin BM Ortak Programi'ndan sadece
ISKUR'a kayitli geng issizler yararlanabiliyor.

BM Ortak Programi Neden Hazirlandi, Neleri Hedefliyor?

BM Ortak Programi'nin ana hedefi, insana yakisir is ve sosyal
entegrasyon cercevesinde yoksullar ve genc nufus yararina istihdam
politikalarinin benimsenmesi ve uygulanmasi olarak 6zetlenebilir.

Turkiye'de son yillarda gergeklestirilen dikkat ¢ekici ekonomik blytimeye
ragmen istihdam yaratma konusunda ayni performans sergilenemedi.
Ekonomik bliyime ortalamasinin %7'yi gectigi 2002-2006 déneminde
bile llke ¢apinda issizlik orani %10 civarinda kalmaya devam etti.

Yasanan kiiresel kriz de bu durumu kétulestirdi. 2008'in ikinci yarisindan
itibaren kiresel kriz Tlrkiye ekonomisi Gizerinde de etkilerini gostermeye
basladi; bliyme performansi yavaslarken, 2008 yil blyiime hizi ylizde

0.7 olarak gergeklesti. 2009 rakamlarina bakildiginda genclerde issizlik
orani ylzde 25.3'e yikselerek ulusal issizlik oranini neredeyse ikiye
katladi. 15-24 yas grubunda isglictine katiim oranlar erkekler icin
yuzde 52.2 iken, bu oran kadinlarda ytzde 25.8'de kaldi. 2010 yilinda
ise huktimetin aldigi tedbirler ve krizin azalan etkileriyle isgtictine katilim
oranlari kadinlarda ylzde 26.3'e ylkselirken, erkeklerde ylzde 51
oraninda kaldt.

Turkiye'de kadinlar ve geng nlfus arasindaki issizlik konusunda
asagidaki noktalar 6ne ¢ikiyor:

I. Yeterli istihdam yaratilamamasi

Il. Ekonomik buyume ve istihdam arasindaki kopukluk

Il. Yaratilan istihdamin yetersiz kosullari

IV. Isgiicii arz ve talebi arasindaki uyumsuzluk

V. Genglere yonelik istihdamin (6zellikle Antalya gibi illerde) mevsimlik
olmasi

VI. Kadinlarin isgtictine katilim oraninin dasuklagu.

istihdamin tek basina ne yoksullugu ne de yoksulluk riskini azaltmaya
yetmedigi bilinen bir gergek. Insana yakisir is, yani sosyal gtivenlik
sistemine dahil, kayith ve tcretli istihdam, yoksulluga karsi en kalici
¢6zum olarak karsimiza cikiyor.

Who Benefits from the UN Joint Programme?
The beneficiaries of the UN Joint Programme are twofold.

At the policy level the primary beneficiary is ISKUR as the policy maker
responsible for planning and delivery of employment services. Local
government authorities and civil society are also benefitting from the
Programme at the policy level.

At the implementation level, the primary beneficiaries of the Joint
Programme are young unemployed men and women in the 15-24 age
bracket, who cannot access, or benefit from, ISKUR's placement services
and/or who do not have the necessary skills to join the formal labour
market. The UN Joint Programme also has a special focus on young
men and women from internally migrated families. Since formal job
placements by ISKUR are considered as equivalent to 'decent work'
with at least a minimum wage guarantee, full social security coverage
and formal employment relations, only unemployed young men and
women registered with ISKUR are beneficiaries of the UN Joint
Programme

What does the UN Joint Programme Aim to Accomplish?

The UN Joint Programme strives to adopt and implement
employment policies that benefit the most vulnerable groups in
the labour market.

Turkey's impressive economic growth in the last decade has not
been matched by a comparable strong growth in job creation.
While the average annual economic growth rate during 2002-
2006 exceeded 7%, the unemployment rate remained stubbornly
around 10%. The global economic crisis has further deteriorated
the situation. Starting from the second half of 2008 when the
global crisis had its effects on the Turkish economy, the growth
performance slowed down and the rate of growth in 2008
decreased to 0.7%. Consequently, according to 2009 figures,
youth unemployment rate rose to 25.3%, almost double the
national unemployment level. Moreover, within the 15-24 age
group, the labour force participation rate for women was around
25.8%, while it was 52.2% for men in the same year. Due to the
government's crisis response measures and diminishing effects
of the crisis, the labour force participation rate of young women
increased to 26.3%, while young men's participation in the labour
force stayed around 51% by the end of 2010.7

Youth and women's unemployment in Turkey are associated with

the following developmental problems:

i. Slow pace of job creation

ii. Disconnection between economic growth and employment

iii. Inadequate working conditions of employment offered

iv. Skill mismatch between supply and demand of labour

v. Seasonal and informal nature of youth employment (particularly
in provinces such as Antalya)

vi. Low participation rate of women in the labour force.

Employment alone may not suffice to reduce poverty rates or
economic risks. The most sustainable solution to poverty is decent
work, namely registered employment with full social security and
at least a minimum wage guarantee.

1 Hanehalki isgiicti Anketi, www.tuik.gov.tr

1 Annual results of Household Labour Force Survey, www.turkstat.gov.tr



